
The First Nations Practice at BDO 

Striking a balance between tradition and economic growth isn’t always easy. With 
practical experience and a deep understanding of First Nations issues, BDO can work with 
you to develop your community while also preserving your way of life. Our dedicated 
professionals offer a range of strategic and analytic solutions to help you achieve results 
that will last for generations to come. 
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“Yes, but what we really need is a �rm that understands our values.”

People who know First Nations, know BDO.

Assurance  | Accounting | Tax | Advisory

www.bdo.ca

BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited,
a UK company limited by guarantee, and forms part of the international BDO network of independent 
member � rms. BDO is the brand name for the BDO network and for each of the BDO Member Firms.

Financial literacy & 
HealtH Wellness -
The ImpacT of fInancIal STreSS 
In The Workplace
ISmo heIkkIla - T.e. WealTh  IheIkkIla@TeWealTh.com

…the unpleasant feeling that one is unable to meet financial demands,
afford the necessities of life, and have sufficient funds to make ends meet…

health issues
migraines/headaches

severe depression

insomnia/sleep issues

severe anxiety

high blood pressure

heart attack

ulcer/digestive issues

musclestenstion/low back pain

44% 15%

23% 4%

39% 17%

29%  4%

33% 26%

6% 3%
27% 8%

51% 31%
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Financial Literacy and Health Wellness 

Workplace 
“It is said that if you want to know 

what you were doing in the past, look at your 
body now; If you want to know what will 
happen to you in the future, look at what your 
mind is doing now” - Dalai Lama

of our personal choices are represented in 
Health, Relationships, Career, and Finances. 

families and friends.
One has expectations about decisions 

and how processes should work and what 
the outcomes and results should be. Stress 
develops and becomes an irritant when things 
aren’t going according to plan, especially in 
those areas. Stress can be situational or chronic 

and it is a reaction and response to stress which 
becomes an important life skill.

can be consequences, of course, when not 

of dealing with stress can manifest mentally, 
physically, emotionally, and spiritually. 

might be “…the unpleasant feeling that one is 

make ends meet…”.

stress include cash and debt management, 
investments, children’s education funding, 
retirement, taxes, insurance, estate planning, 
and maintaining lifestyle. 

Financial stress occurs in all age groups, 
including adolescents, young adults, mid-
career adults, adults approaching retirement, 

personal debt have on various health ailments. 
It is clear that individual’s who have higher 

than those who have low levels of debt. It can 
be surmised that those with higher levels of 
debt are more likely to experience chronic 

stress that relates to 
chronic health issues 
leading to more serious 
health problems.

 An increasing 
number of health and 
wellness programs are 
being implemented in 
the workplace. In fact, 
64% of companies now 
have a variety of health 
and wellness programs 
with 12% of others 

common programs include smoking cessation, 

education should be included in an employer’s 
comprehensive health and wellness program. 

Foundation reports that the return on 

education program as a preventative wellness 
intervention has been consistently measured at 
a 3:1 return. In essence, for every $1 invested 

workplace, the return back to the employer is 
around $3.

Direct measurement that relates to 
improved productivity includes less 
absenteeism; reduced presenteeism; and 
reduced prescription drug usage in certain 

relationships at work and at home, and a 
generally improved lifestyle. While society has 
shared intentions and mutual obligations in 

workplace appears to have the highest potential 
to continually provide the most appropriate 
resources.  Our experience has been that an 

includes both a strategic plan and a tactical 
implementation approach is a “best practice” of 
the most appropriate use of available resources 
and outcome measurement. 

mere possession or in lavish expenditure, but in 
its wise application” - Miguel de Cervantes.
Ismo Heikkila is the National Director, 
Aboriginal Services, at T.E. Wealth.  Ismo can 
be reached at iheikkila@tewealth.com and the 
website is www.tewealth.com/aboriginal  
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high level 
of stress from deBt

low level 
of stress from deBt
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